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Appendices 
 
Appendix A: Equality Analysis (EA) – Relevance Screening Form 
 
	1. Name of the document  
 
 
	Managing personal relationships in the workplace 

	2. What are the main aims and 
objectives of the document  
 
	The aims of this Policy / Guide are to ensure that: 
· The Trust can continue to value the diversity of its staff and maintain its commitment to the principles of equal opportunity 
· The recruitment, selection, management, development and 
promotion of staff will be based solely on evidence and not be in any way affected by personal relationships at work 
· Managers have a framework within which to manage personal relationship situations fairly and equitably 
· All staff, whether prospective or already employed, are treated fairly and without the potential for a close personal 
relationship to influence their or another employee’s management or broader 
working relationships 
 

	3. Is this a key strategic document? 
 
	Yes 
	No 

	
	 
	No 

	4. What impact will this document have on the public or staff? 
 
	High 
	Medium 
	Low 
	Don’t know 

	
	 
	X 
	X 
	 

	Explain:  
 
Low = members of the public, Medium = staff, but whilst all staff are covered by the policy, only a small percentage will be impacted by it ie those who are involved in personal relationships at work 
 

	5. Is there any evidence, or reasons that different groups have different needs, experiences, issues and priorities in respect of this particular document? 
	Yes 
	No 
	Don’t know 

	
	 
	X 
	 

	Explain: 
 
The policy applies to all staff, regardless of any protected characteristic they may have ie all staff have the potential to be involved in personal relationships at work 
 
 


 
 
	 
	Equality Analysis 
	None 

	6. Based on the result of the screening, is an EA required? 
 
	 
	X 


 
  
 
 
 
Ruth Davies 
Senior HR Manager 
1st July 2016 
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