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Appendix 3 
 
Redundancy redeployment SAE assessment form 
 
		Employee Name 	 
	   

		Business Unit / Department 	 
	   

		Current Job Role 	 
	   

		Potential Redeployment Role 	 
	   


  
When completing this form, consider how your current job role compares with the proposed redeployment role and note down any examples or evidence where you feel it doesn’t.  For example, it may be that the demands that will be placed on you in the proposed role you cannot meet or that the experience required is specialist and you haven’t worked in the specialism for some time.  
  
When assessing if the potential redeployment role is suitable, the panel will need to look at the role as a whole and not just one specific area such as a difference in working pattern.  Try to complete as much of the form as possible and give examples as to why you feel that the potential redeployment role is not suitable.  
  
	  
  
	Specific Areas 
	Current Job Role 
	Potential Redeployment Role 

	Pay 
	Agenda for Change Band 
	  
	  

	Working pattern 
	Hours & Shift Pattern 	 
	  
  
	  

	
	Permanent or Fixed Term 
	  
	  

	Location 
	Base 
	  
	  

	 
Working 
Environment 
	Office or community based. 
	  
	  



	
	Lone working or as part of a team. 
	
	

	 
 
Line Management
Responsibilities and Requirement for Leadership 	 
	 
	Level of seniority 	 
 
	  
	  

	
	 
Will the role allow the employee to continue to manage staff? 
  
	  
	  
  

	
	 
Will the role allow the employee to maintain professional 
registration? 
  
	  
	  
  

	 
 
	Responsibility 	 
	 
 
 
 
Duties of the Role 
 
  
	  
	  

	
	 
 
Level of Responsibility 
 
  
	  
	  

	 
 
 
Skills & 
Experience 
	 
 
 
 
Experience for the Role 
	  
 
 
 
 
	  

	
	(including current and previous experience) 
 
 
 
  
	 
 
 
 
 
 
  
	

	
	 
 
 
 
 
Transferable skills 
 
 
 
  
	  
 
 
 
 
 
 
 
 
 
  
	  

	 
 
 
Personal 
Situation 
  
	 
 
Employee comments 
E.g. impact upon caring responsibilities or 
travelling distance 
  
	  
	  


  
	  
In summary, I believe that this post is not SAE for the following reasons: 
  

	  
  
  
  

	  
  
  
  
  
  
  
  
  
  
  
  
  
  


  
	Signed  
	  
  
	Date  
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